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t5 OOCUMCMT HAS ' SEEM. t^WtKS^ 
ED «eXACTLY AS ItECElV^D 
7^ l>Ei>SC^0ffO«&AMftAti0M0flfafl«* 
AT»NC It POINTS VlHW d« 0^I«4P*<S 
STATED OO HOT N£CE$SARn.Y mPUt' 
SEHTO^PIOAL HATiONAU IHSTlTuTEOr 
EDUCATION IKJSlltOH Olf poucr 



.Radial Differences in Femiiir^'bor ^rce Participaxior. : 
\ Trends tand Iiroli cations for the*?Titure 

• • ' Yraxik L* Mo'tt 

It is generally acknovledged \haz in recenx years, fenale axxachnen^ 

to the lab^r for^e has- inoreased dramatically, particularly for vonen cf/ 

chlidbearing^ a^eSi/This xrend has reflected not x?iilv Aer^ograrhi c factors 

aox in addition fundamental chariges in hov vomen's roles are viewed in 

our so^ety; -What is less veil >novn.is tnat this /trend has net 'ecuall*. 

' ' ' 

•affected all von^n. Whereas vhite labor force participacion levels' for 

vonen 'between the age.s of 20 and have consistently risen since 196v, 

black labor force .rates .have levelled off in recent years. As r:ay be / 

noted in Figure I, ^ere has been a. najor rac^ral convergence in vc??^ 

pairticipation. For exarole, as recently as I960, alacks 35 to 

years of age were aliiost 50 percent more li-kely to be vorki^ than th^lr 

vhite counterpart57 by 19T5» this racial gap had narrovA//consi€e/acly 
« * * // ^ 

This paper will exanine in sose detail certain aiyi'ects of/ this 
racial convergence utiliz^^ a igiique data set, th^'^KationaZ Longitudinal 
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their own judgeiaents. Inte3T>retations or viewpoints stated in this 
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Figure 1 . ' 

l^cDds Id Fenale Labor For^ Particif&tion, by Race^ for Selected Age Groups 
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Surveys of labor isarket behavior.- These surveyp eircdrapass a series of . 
interviWs vith four different pomilation ^coharts, although whe' focus of 
this papep: jf^ll be on th? interviews vith nationally representative 
samples of bl'ack and vhite vomen 1^ to 2^* and 30 -^o ^ years of age," 
Jn partictilar, detailed information about the' Jabor force ' attitudes and 
behai-ior of vonen 20 to 2l years of age in 1968 and and 35 to 39 
and ^0 to^ in 1967 and 19T2 afe currently available fr 021' these sur^/eys. 
Thiis, it is possible to ninutely examine the d:>'nanics of zhe above noted 
racial convergence in labor force beha%*lor' ( for vosen almost a generation 
apart in age) and suggest #vhat this convergence irxlies for the future . 
labor force behavior of black and' vhite voo^n. - 

Trends in Labor Force Participation Between 196T and 19'^2: A Detailed 
Sxan: nation 

Even a cursory examination of Table 1 siiggests ,triat there are major 

differences oetveen black smd vhite labor force trends* over this 196? to 

19T2 period,-'*'^ For the 2!X>st part, labor» force participation rates (the 

percentage of the .j>optxlation group* either working or looking for vork) 

for vhite vcsnen of all ages aiSd inarilral statuses increased. In contrast, 

declining patterns of participation may be noted for mpst of the black 

groups, vith the notable exception of young isarri^d black vomen* The 35 

to* 3!9 year old' grooip can be vised to desonstrate this convergence phenoinenon 

« 

in 1967, the black and vhite labor force participation rates for this age 
group vere •about 70 and hb percent, respectively ♦ By 1972, the vhite rate 
,had increased tQ about 5^ perdent and the black rate had declined to S2 



Labor ?crc^ Participation Hates in 196T asd 19^2^ by Age, Hace asd Marital Statu^ 
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^Husber of Labor Siciber oT 
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Labor 
force 
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Chftr.ge in 
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Labor 5u=ber ot 
force* respondent 



-N: — 

333 
101 

35 

"367 

23^* 
31 
. 13 



iAbor 
for^e 
Tate 



Cnanjze is 

rate 
196" to. 
' 1972 



A^es'20 to 21^ 

Harried, spcrose presect 
Separated or Blvorced 
Kever carried 

Ages 35 to 39 

Harried, spouse present 
Separated or .divorced 
Sever carried 

Xjges "^0 to ^ ' 
"Harried, spouse present 
Separated or dirorced 
Hever carried c 



1,235 
766 
76 
392 

951 
835 
53 
^9 

1,036 

81 
*28 



57.^ 

67.9 
73.3 

•i-3.1 
62.9 
31.5, 

50,3 

72.3 
89,1 



a, 396 
821 

135 

963 
832 
80 
^5 

- 951 
. 797 
81 



.65.9 
^3.1 
68.6 
77.5 

53-7 

78.8 
87.1 

55.9 
'51.7 
.5 
.6 



+ 8.5 

+10. i. 

+ 0.7 
+ 1.2 

t 

V 7.^ 
+" 6,5 
^►15. 9 
+ 5.6 

+ ^.6 
+ 5-0 
+ 9.2 
. 8*.5 



3T9i 

r6 

i.1 

162 

367 
213 
86 
, 16 

ii05 
267 ' 

79 

:28 



62.1 
57.3 
55.1 
69.9 

70. 
•66.3 
81.3 
3 

70.0 
66. 
87.1 
80, H 



62. ^ 
' 63..- 

55^3 
^3.3 

62.3 
62,2 
63. 0' 
56.9 

,61.0 

63. ^ 
63.-5 

3 



+ 0.3 

+ e'.k 

+ 0.2 

- 6.6 

- 8.1 

- 3.8 
-21.8 

- 6.0 

- 3-1 
-13«2 



3a£:ple vlicitjd to voacn in^rricved in all stirVey yc^V " . • . 

Xll esti£i^tcl^&r tt^t 2C to /ear old grtn^ are for ear^ 1968 aod earljr 1973. For efl4e pf *prese£ttatio&, the table headings 

ii^icate only I967 aM 1972. ^ • ' ■ . . , * ^ 

Rates not calculated vhcre s«sple site is under 25. " ' *' 
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- percent. As a result, the diffe^ffiice between the biack and whitfe rate 

narrated, from about 2h points to only 8- points. Siiiilar' patterns were 

evidenced for the other two age groups" here iznder discussion, sdtnougfa 

•the pattern is less pronounced 'for the 20. to 2^ yeair olds-. I)uring.this 

five^eaur period, there were also ^"^gnificafit' declines in the proportion.- 

* , . ' * ' * 

of wcxE^n pf childbeari^ age with children of preschobl age in t^.p * . 

e. Tnus, the inereasing work participation 'of white women is j^onsistent 

»wiih this changing child raising pattern whereas "the black labor force 

trend is in'apparen^ cqijtradiction wi^th the 'fertility trend. . Indeed, the ' 

percentage of black 3§,*"to 39 /ear old\vom»n with a preschool child in 

the ho©e declined from ^3 to 29 DerceA' during the half decade at' the 

same tiice -that their labor force attachment also ws^ declining.' 

-5' ' Examining Table 1 morer car,efully, c^ne finds that for white older 

(35 to hh year old) women,' the most Eoia\5l% increases in vor^ participation 

were among women who either were secaratdd or divorced.- ±» contrast, 

. ^ 

the sharpest- declines for black women wer^ also for ^SRis 56me jnar-^-tal ' 

: A ' 

category V As a result, wiile black labor j^orce .participation rates 
^^r separated or divorced mature women wer^ welj. above the whit,e rates' 
in 1967;> byU972 they wfere far below' the w^t'e rates. Prom a policy 

the maritally disnrpted grot^i^been growing in recent' years a§ a percent v\ 
of th*e total population, but addition,, this is the groiQ) which is 



in'greatest need of 'the financial rijmineratiofl vhicb gainful employment 

» 



,can best provide. 



ERIC 



Thre. changes in rates descrif^^ in Table disguise the actvial 
...... -.^ y , . ^ . . ^ * 

dynamcs behind. th^l967 to 197^ transition/' That is, the ehanges ' 
described represent "net" changes . S^^ng thet period ind ma^k the 
considerable movement inland out of ti& iaboz; fo»€e during- the Period. • 
•For 'example, it would-be r^ossiole' for the overall labor forcq participation 
rate, for a groxip to remain unchanged simply because -the same large" 
number of indiviauals entered as left the ^labor force during the period. 
Table 2 decomposes the lacfor force transition process of the three 
^groups of women. First, it may be noted that the percentage of all 
black women employed at bpth points in time is substantially above 'the 
white percentage. This -is consistent' with the^net" statistics vhich 
show higher black labor for,ce participation rates at both points m t^ime* 
However,' tot the 'older women, ix may be notBd that larger proportions 
of the black women left the labor* force and la-rger- proportions of all 
white women entered during the five year interval. However, most, of this 
difference simply reflects the different l^:feor force raix of^ the two 
racial grov5)s in 196? . That is, since a larger propprtion of all black 
women wer^ in the^-iabof €orce in 1967 > it is not siirprisiag that a larger 



8 

proportion left fQllowinJ^that point in time. Converse]^, since fei 
'^argeF^propoi^ion were not worfeing in 1967, everything ^se 

being equal, one 'would expect a i^arger proportion of al^^white than 
black women to ^nter between I967 and, 1972, As* indicated in Table .2, iJ^^ 
one takes into account this difference In laboij force "mix"' between the 

, . • r 

races in 1967, there are no major racial differences for the older women 
•^^n the probability entering or leaving the labor force. • ' ' . 
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Table 2 
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Gross- Changes in SECloyssnt between^ 196? and 1972_» -by Rdce and Age In •196"' 
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\26 
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.kO-Uh 


•l,l63. , 
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35. I*- 
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.31 


BLACK 


















50-2l» 




loo-.o 
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il.6 ■• 


18.8 


.30 


.37 


35-69 
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. .UU.7 


i6.o - 
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' i6.6 
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NCftPES: See Table 1. ^ [ ^ ' • ' , • ^ ; ' • . . 

1- Prdbability of exit is equal to the enroloyed 1967 - not ^einployed 1972 g^piip divided by the total • 

.embloyed in 1967 group. * , . ' ; - - ^ ^ * , 

2 Probability of ^atrance is equal to the not eisployed' i967 - eniployed 1972 group divided by the tetal 

not enigloyeci in' 1967 group. ^ » ^ 
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However, for the youngest agfe group, the 20 to^2k year' 61ds,,a\ ' ' 

significant ,racijal difference in prpb§}Dilities '15^ ie noted as the ' 

av^r^ge whijbe working woman wa? mucji more likely to withdraw, from- tb« 

' ' ^* 

^ labor force than her 'black. coiznterpart. This is consistopt with other *■ 

' t . ' * . 

evidence, which documents conclusively that -ydung white wpmeri are much 

more likely to leave a job'.when they/nave -tHelr first child than is'^true 

\ ' 6.. ' r ' ' ' ' * ' . 

for'th? prospective ''black nKDther. • • . ' , - 

Characteristics of Labor -Force "Stayers" and '^Leavers" 

* Jf the recent nairrowing of the qi^ffer^ntial in 3.abor force - 
participation rates between black and white womeft».were so"^e"^y a 

reflection of ^th,e factr» that 'a larger proportion o'f black women have been 
' * • . » * ** 

in the^ labor force (and' thus "eligible" tp leave' the labor ^foirce')^ th.e 

* ' * • ' ** 

phenomenon would perhaps only be of marginal interest'. However, -an' 

. * * * • ' » «. ' 

examination of the characteriatics of those vho have been leaviffg 

ei2?)loympnt and, conversely^ the cliar^teristics of those remaining at 

• * . • - » 

work, si2ggests that th6 trenij ha3, qertain major iu^licatibns* for both/ 
social ^policy and programs. , . / 



Table 3 con^jajres a number oiP basic sbdio-demograp&^f .attribute* 
and work attitudes^for 'the foiQr categpries of women .deseVl^e€ in Table 

• ' ' »/* ^ ♦ . . 

^ ' ^ ^ . ^ ^^^^ • ' 

2. While there are some exceptions ,'priniLHly'^ong' th6^orag'2o'^ 2h 
•year old wcamen whb are' mostly at a different life fcycle sta!ge, certain 
dramatic diffe^rences between f bj3= Vorkers and non-vorkers are apparent. 
Soi^e of these Tpattems are consistent . eicross racial lines and othera are 

• ' ♦ • . • ... ^-z: 

not* First, all' women, but' partioulArly those women 35 •to y-ears /of 



Selected BchiiTiqr$l' and Attitud^nal Characteristics , by Ha^re** Age in 196I and Labor Force Status 
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(ll Percent vitk less than 12 
yeMTB pT school ' - , 
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both parents necessary to 
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• ^ linng"! 
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(1) -Percent vith less than 12 
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,\3) Percent receivi;ag velTare 
•(^4) 'l>ercent agreeing "vork, of 
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• living"! 
(5) Percent agreeing "vorKlng 
vi^e feels aore useful"^ 
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in 1972 for the 20 ^ 2^ year old vocaen and in 197^ for the vooeii vho verc 35 to years of age. 




age, vho had left the lator- force ^ha^ significantly les^s ejiacation than 
♦.women employeci ."both in 1967 aQd 1972. The educational differences' ^ : 
-between the stayers and leaders was* much greater f 
white Women* Second, paralleling the education 

' ' V ■ ' \\ \^ 

women who left engjloyment had teen" earriifug^ower wages ^%han those, who 
stayed j>n the job*. In addition', for thfe. older black womeri, t^he leavers 
'were much more lil^ely'to have 'be^y^c&irflii^elfare than the stdyers;^ 
Thus, those women leaving the labor force 'wereT^ average, oi lower 
/socioeconomic statuk jBuig: had been less "successful,^' in terms of wap:es 
^hen they were working. . - ^ * 

Shifting from the behavioral to the attitudinal side, sever&l • 
additional discrepancies ^ apparent,^ First, there was significantly 



greateiKI^eem^iit^-jdtV^lie statement "woiit'pf both parents is necessary 
to keep }xp with the" high cost of living" among white women who Were job 
stayers than .among the Job^5;eavers- This is certainly not surprising 
apd suggests a greater degree of economic need. for, the working group.*. 
In contrast, undoubtedly reflecting the iower average 'itvel of economic 
w^ll-being amOng the black women, there^ was -far greater consensus among 

both the job stayers and leavers .that "work of both parents is - 

,,- ' * -' ■ ■• * ^ ' ' ' 

necessary. , This suggests that, for the most part, the lilack Job- 

leayers, vJxq have little education' and low. wages, nonetheless felt . x ' 

islfiter .laying left 'employment) that t'heir e^^^jyment wos^ necessary ' 

to.keep up with'.fhe high cost of living. Thus, there is an apparent 

inconsistency between the attitude^ and behaHor ot^immr 6t these women. 



* It should also, be< noted that the oldfer white w6men who maintained 
•ties with the labor forte w^re more likely th^ thei^ exifting counte^^soiis 

to fe'el* that: a "working wife feels more*useful than one who doesn't 

•hold, a job.;" In contrsist,^ there w£is no such coffbrasting patt?em evidenced 

foi" the older black women. Not only were the job leavers likely to 
" ' • « * ** 

respond positively that ^'working wives feel more useful" as the job- 

stayers/ brut, in addition, their responses were much more*posi£ive than 

. 10 • ' • ' ^ 

f02^ 'M<ewaite women. To the extent that this item' measures -something 

more than just the need to work due to economic necessity, the result,. 

on the surface, is perhaps surprising. The principal pointy however, 

♦ • - __ " - 

ranains that whereas white women show fairly large differences in 
attitudes between' stayers and leavers in the expected direction, no* 
similaur systematic Jifferences appear for most black women; that is, 
those; black who. left employment surely were not dCXng so because of any 
strong preference fot doing so, ^^^-^ ' 

Whereas^ Tables 2 and 3 focused on the characteid sties of women 
in 1967 ^ Tables U and 5 compare womeh (of a given age) who were emoloyed 
in 1967 and 1972. As highlighted earlier, black 'labor force participation 
rates h^ve been. declining and white rates have been increasing. In 
contrast, amdAg those women who continue working there i^ evidence of 

increasing commitment to the work foiTce between 1967 and 1972 on the 

■ ^ ' ^^^-v^ . -. ■ . • 

part of black women relative to their white counterparts. As. may be 

noted in TabJ^e U, for those white women- who were working, thfere were 

systematic declines in the* projportion working full time, particularly 

at the older ages. Black working women, on the other hand, were more 



Percentage' of Employed Vaaen Vorfclr^ 35 or More Hours Per Veek fn 1967 aad„1^2, by Korltal Status, Race and Age^ 







* * 




1967 








-197? 






Kui0>ef of Total Kurber of 
respondents sarital respondents 
* si^tus * 


Harried, 
tfpotise 

present 


Huaber of Oth^r 
respondents narital 
• sta^fcuB 


Hxinber of Total ^ Jhsiber bf 
respondents sarital respondents 

■* • ^ status 


Harried, 
spouse 
preseot 


Jhsber of Other 
respondents sarital 
status 


VHITE 
20 to 2^ 
35 to 39 
iiO to W» 


839 
362 


80.8 . 
75-7 ' 
80-0 • 


kh2 
288 
359 


' $1.6 
71.2 
* 76.3 


■397 
' 91 


79.9 
93.7 

91*. 3- 


831 * 
1*38 


78.6 
^ 61.2 
75.9 


J*26 
3l»l 
3^*6 


* * 

80. 0 . 
61.5 
73.2 . 


103 


77.3 
80.0 
81.1 


ft 


BLACK 
20 to 2l» 
^ 35 to 39 
J^O to 


200 
215 


.7^.8 
72.8 
72.3 


122 
138 
155 


70.2 

69-5 
69.a 


\ 


78.6 
79.5 
77.5 


^ 303 
192 
^206 


87.9 
75.8 
"81.9 


105 
128 


88.3 
77.2 
85.1 


188- 
87 
78 


79-5 
'73.8 
77.8 




501!£S: See Table X. 
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1 defers to "usual hours vorXed" on Job. 
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Table 5 ' 



< 



Respondent l-Iean Annual Earnings (in 196? dollars) in 1966 and 1971, 
"by Race and ^el ' ' - - * 





196^ 


1971 




percentage 
cnang'e 




number of 




Kuabei: of 


. Hean 


# ** * 


responaents earnings 


respondents 


eeimings 


1966 "to 1971 


■WglTE 
35-39 

y 


' *» * 

' 8TJ* 

532 


. 2,590 
3,12.5- 
3,392* 


1,063 
513 
2*97- 


2,729 
3, .2*^3 
3,711 


• ^5.2* . ^ 
+ 8.3 
+ 9.3 


BLACK 












35-39 


288 


1,721 
■ 2,2*93 
2,580 


2*03 * 

2)13 

233 


2,372. • 

3,170 

3,380 


+3T.5 
+27.2 ' 
• ' +31.0 



5&7ES: "See Table 1. 




likely to be working full time in 1972 than In- 19^7. ' Tbus^ while a 



STrA^ ler percentage of black women were working, those 'who were working 

J' ' - ' \ / 

i^¥e working more hours. ' / \ 

i In addition, it "may be recalled that black women from broken ^ 

» ^parriages were most likely to have withdrawn from, the work /orce. / 

This is ^so the dei2:>graphic groiro which did the pooresx ±6 terms- of 

maintaining full time esplc^ys^nt (see Table This then ^represents 

> further evidence of t^e inability of this high-employnient-need g2:oup ' 

to maintain much needed emjyys^nt ties. - ' \ » 

Table 5* 'indicates' thax those black womgiT* who remained emD^oyed 

were a^so generally successful in i;rproving their earning t^ver* 

Black working women increased their real annual earnings anywhere from 

27 to 3T percent, depending which age grggjpp one focuses on. 'Riite 

wo2idLng women were not -as successful in increasing their, real annual 

earnings. As a result, there was a dramatic convergence in annual 

e^ppigs between black and white working women over the half decade. 

-Part of this narrowing reflected**the increase among black won^n *in hours 

^worked and part possibly reflected a lessening of wage discriminaticm 

during the period* Undoubteqlj'* however, a significant part; of the 

narrowing in the earnings differential also* ^reflected the fact that the, 

black women who left the^ labor force were those lAo had had,, on averagfe, 

^ less education and law» hou^d^^^ofages* 

^ ''C^ , IChus, two divergent trends wsy be noted. From an oinerall perspecti 

participation of-black v<CTen ia the work force "^is lessening in^/^ 

Ji coamarisott with 'rftilte vtjssen. Horwever^ those black voeen who continue 



to work appearv, to be relatively successful, reflecting to $ome "Bxtent a 

« 

/'selecting out process whereby the black women with the least Job 
skills are the ones rsost like^ly to have left the labor force. 3y 
r ^'success," the .reference nere^ is -both- to the extent of attachcient to 
the work forced well as the earnings associated with the-j&3pJo7nient . , 

Sme Interprei^ations of the Trend and Triplications for xhe Future 

/ . , . . 

^ It is cxear that substantial proportions of black workers have 'in 

recentwears been withdrawing frbs: the labor force. is also evident 

that the vast nia'Jority of xhese wasen have only liMted education and, 

had been. earning relaxively low wages. T^ble 3 also su^ests that the 

raajority of black wcx!ien vtio were not .eznployed either in 19^7 or 1972 

also nave siiailar characteristics. 

Job leaving !nay be el^^e^ voltmtary or beyoxid,the con^rol of an 

*~ « ^ 

individual. In the case of these women, the reasons for withdrawal 

are -\mdoubtediy mixed. The period 1967 t5 1972" (as well as mo^t year's 

since then) represented a deteriorating perioql for the American econoniy. 

lypicall^. Such a deterioration is accoicpanied by employment .cutbacks , 

and^^taese-'-^utbacks tend to disprot>9rtionately .affect, those with the 

least experience, Job sJdlls ahd job tenure. Beyond this cyclic^ facto 
/ - , " ' • • >^ 

, there wndoubtedly is also a secular trend operative. That is^ we are 

in the i^dst of a long-term' decline in the dfemand for many lesser 
» ♦ 

skille^jobs ^ich histarically have pjrovided jobs for a relatively 
large sector of the American labor force. 

Prom tHe perspective of the individual, there may well be other 
'forces at worirf'''^^n?st, ^there is som^ sug^stion that there is aii.^_ 

. ■ ■ . • • ' ■ 



decreasing villingness "by many Aioerican workers to apcept many: of the 

tedious, dirty, and imchaUenging jobs at the bottom of the occupationeuL . 
' ' 12 

ladder- This rmvillingne^s is tmdoubtedly enhanced by the relatively 

low wages which many of these jobs ^ay- Indeed, tHere are n^^^^^ 

inconsequential nuzaber of jobs in our society which do not provide i 

wage above the poverty level; — even if the worker is employed full time 

year round! Under such circumstances, it is difficult to ai:!;ticipate 

great demand for such jobs. 

For at lesLSt some of these J.ov wage workers, one certainly needs 

to^ raise the question of whether or not they are worse off not working^ 

than working. Their choice m:^ simply be between beiiag "working poqr" 

or "nopworking poor." The pp-Jti-^ -ngg* t ft^y.t g m Ta- r^rav ^.n-m irnr paying ■ /___ 
^ r * 

^ • * 

eii5>loyci?nt may not fa3;^^ceed the ^noneamings" they can receive from 

welfare or various other, ^ansfer payisents. Also, eii5)loyment often 

entails 'a number of expens'es wiiich a nonworket* can avoid such as 

transportation expenses, child care cost9--and other items such as clothing 

and groOTiing costs. ' ^ • ^ 

The recent patterns of withdrawal, probably reflect * a mixture of 

bqth these demand .and supply forces • For exanrple. Table 6 indicates 

that for blaek women there has been between 1967 and* 1972 a sharp 

increase in the proportion of families which have. received welfare, ^ 

primarily AFDC, during the preceding year. 5?his receipt is most 

pronounced for women ^o-are separated or divorced, the grot^ we know 

has evidenced the.^sha3rpest decline in Is^r force participation* On 

*the other hand, -the average annual APDC payment daring that period 
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Tatjle 6 
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Percent Receiving Welfare 


During Psist Ye^r. 


b/ Hsu:^^' Marital Status 


an4 Age-, 1 


9^1 and l^^S 


- 
















* 








> 


WHI 


7E 






•BLACK 




.All 


Married, 
spouse 
present 


Separated, 
divorced 
or vidffwed 


Hever 
married 


■ All 
respondents 


!^arried, 
'spouse - 
present 


Separated, 
divorced 
or vidove'd 


. Ilever 
married 


-19^7 

20 to 2^ 

'35 to 39 

if^.hQ to Uh 


X . 

2'M 
2.5 
2.5 


i.y 
•1.2 
1-3 


/ 

16.2 

12.6 




^ ■ 

lo 
6.5 
1*.3. 


19.1 
11*. 5 
12.9 


8.7 

6^ 
9.3 • 


1*1*. 8 
27.9 
22.8 


21*. 3 
55.9 
' 11*. 3 


297? 

20 to' 2k 
35 to 39 
"kO to hk 


6.0^ 

5.1 

3.5 


3.8 
3.2 


• 36.3 
20.2 
18.8 




8.9 
. i*.7 


27.9 
30.1 
27-7 


6.6 
12.0 
16.5 ,. 


60.2 
- 51*. 3 
1*6.9 

* • 


36.0 
5i'.3 
55.3 


HO^ES: See, Table 1. 
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was^ well below the annua] eairnings level for most unskilled jobs knd the' 

increase in AFDC payments over the I967 to 1972 period was below the ' 

'a / ' • ' 

average increase in real wages-' o^er that period (see TablJ^), in fact^ 

the increase in average AFDC^ayments. during /fciiat period was sigcificaptly 

below the increase in the general cost of living. 



As may be noted in Table 7, the ratio of the average blue-collar, 
wage to both the poverty^ leveJL estimates and average welfajre payments 
increased over the hailf decade, 3y 1972, the average femalQ> ^'bl^ie TOllar" 
worker in our sample earned a wage which would haVe^left her family a,bout 
22 percent »above the poverty^line even if nOrOne else in her family was 
working. Her year-round- fiill-time wage^'Ould have earned her more than 



twice the anount she would have rec*eived frc^welfaf-e, ' , 

These aire arverfe^^ estimates,- of coiii'se^, which means that thare are 
many ^individuals well below the average who might not h^ve 'Bee^ able to 
earn above" a ^'poverty wage/* The 4ata, however, do ^u^est that for 
most women the ecopomic incentive was probably sufficiently strong to 
push or keep her in the labor force. Of co^se^ tor m§Lnyr9f the black 
women not working or leaving work, the situal^ion yas beyond ^iheir 
cbntroL. Eitfier they wer« laid <>ft ^rom their job o?else .they coiild ^ 
notyfind employment comii^n.surate with their limited job skills* 

,1^ is useful, to n^e th^ the attitudinal data cfited^ earlier 
reinforce much of the above -^leme. For exemple^^mong black womdn irjio 
were not, working^ or who were laid off from work^ there wa^ substgntiEil 
agreement with tfie propositions that work is necessary for. ecohp^ic" 
reasons' and^that forking women feel more useful. Th^se are idfios * ' 



Table 7 



Selected Economic indicators',* 1967 and 1972^ 



« * 


' -196? • 


1972 


Percent 
' chan^fe 


Consumer price index (1967 dollars). ^ 


■ 100 


. . 125 


+25.0 


*Minimnn wage * * ' 


$ l.J*0 


$ r.6o 


+lli.? 


Annu^ average AEDC payment^ per fasdly" 


$1,92*0 


.$2,290 


+18.0 


Lov Income threshold for a nonfarm 
family of four 


$3,2*10 


-$i»,a75^ 


+25*0 


Blire collar me^ annuai income 


■$3,897 


•$5,228 


+3^ .'2 


Ratio of ijiean l?lue collar vage to lov 
incoic^fe thr^hold 


l.U 


^^1.22- 




^ ^ ^ 'a 
Ratio 0^ meeia blue collar wage to. 

Bverag^^ family -.AFDC payment 


<• 

. '2.01 


' 2.27^ 


« 



1^ Sotarces of Estimates: Consxaner price^ indices from* Table 699 of 
/ 'the 1976 Statistical Abstract of the United' States , Washington, 
U.S, Government Printing Office, 1976. I^inimum' wage estimates 
frm Tabje 6.1; of ther same volume. AFDd estimates '(monthly 
averages) are frcm Table iho in the 1972 Annual Supplement t"o . 
the Social Security Bulletin^ Tne 1967 and 1972 low income ^ 
threshold estimates are from^Table ^A-i of U.S- Bureau of the 
Census, Current Population Reports ,V»60 Ho. 91 , ^Ch^acteristics 
of the Low-In6ome 'Poptilation 1972," Washington, D.C.:- U.S- - 
Ga7emment Printing Office, 1973 • ' 
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exjpres'sed iyWhe vast majority of the less sicklied "black women wfio 
left the kork^.force 'betveeD|^1967 and 1972 > . ' • ' 

The attitudinaj data in Table 8 are .eilso cpnsistent with this 
view. The vast m:^ority of'jjboth black and white women feel it is okay* 
to wor]^ if their^hT23l5aBd agijees arid agreement with. ."^^^^ attitude 
Increased ietween 1967 and 1972. By 1972' ahout 30 percent of blacl: 
women and "between ^0 and 25 percent of wiite women felt it was okay 
to work even if their hixshand disagreed! Indeed, fiigreement with^Kis 

\ . . . ' - 2r 

Itttitude increased sharply for black and White women' over th^ five-year 
•period. , To the extent ^^tiat positive attitudes reinforce work behavior^ 



patterns and vice versa, dmPli^ anticipate some escalating of 'both 

wh'itjs and black work attachment in ^he-^jears ahead just on the basis. , » 

■ -13 * 

of these apparent normative shifts. y 

All-^f the above suggest that there probably is a large ^d • ' 
growing pool of nonwoirkers in our' society ready and willing to work 
'if the proper conditions (including rational, tfay levels) for employment 
exist; if appropriate guidance, skill training and other sasistance are ' 
jaade available; and nlost innj^rtantly* if jobs become available. 

Largeljfc becaxise the basic delierminants of the work participation 
of' these women is so complex,' the futtare labpr forc*e -participation • levels 
of black and'white women are hard to preset* It^d^ likely, however, that 
in the short run the racial convergence in the rates wiH continue to^ 
the poinH; where white participation rates ^may exce'ed the black rates. 
However, this trend will ultimately cease for a number of reasons,^ 
First, as the proportion of black women who are employed declines, and 



Table 8 .' % » , - . 

percentage Agreeing with Specified Work Role Attjjtudes . in 1^967 and 1972, by Race and Age 





Humbef of Huznber o£ ■ 
X c;spoiiuen u5 responcxenuS 

- ■ 1967 - 1972 ' 


Okajr to work 
if'husband a^grees 


Okay to work even 
if husbeind disagr^s 


' 1967 1972 Percent* 
change 




VHITB . 
20-2ls . * 
35-39 

BLACK 
2d-2!* 

35-39 • 
ko-hh ' • 


• A ^ • — — 

1,3U1. ' ^''.^ 1,819^, .* 
'• 931 . ■ 92^7 
l,06t - *• •931' 

* ' - • 

.1*36 ' 815^ , 
. 3^0 ' 32a /. 
' ■ 391 „ 3^0 

. . S , i 


65.1 83.3 ' '+18.2 
76.8 86.9 +10.1 
. 70^2' '8U.2 ' +1U.0 

8Q.9 92.5' +11,6 
.88.0 87.9 - 0.1 
76.0^ 86.1 • +10 a 


}2.h ^25.6 +13.2 
• 13.3 22.6 + 9.3 
11,.3 19. T + 8.ij 

17.5 29.8 . +12.3 . 
. 3U.9 X + 5.-5 
22.9 28.6 + 5'.? 



BOTES: See 
1 For this 



irble"l. ^ ' ' 

table only, the inference interview for the "20-2^" year aid respondents in 1972. 



the proportion not ^^rployed increases ^ the numbers eligible to leave, 
^aplc^ent will naturally dedli'ne and the numbers eligible to 'enter Vill 
increase. Th^s l^ighly mechanistic intei^pretation suggests that' if 
ev^Jpl^hing else we^ equal, an equilibrium in participatiqp rates between 
the races' should occur when the rates for blacks and white^ attain ^^ 

eqiiality. ^ \ ' , * • 

\ * ' . ... ^ 

Second, and perhaps more iniportant, recent young pohprts '^of 

women ar^ cbjjipleting, on average," much more •schooling than their 

mCfcfehers^ .generation 'jFor exaa^le', whereap about 50 perceQt of black ^ 

ko to 111; year aid womefi had not completed high school^ the oC^arabl'e - 

> • ' ill" '' 

figure, for 20 to 2k year olds is. only 25 E^rcent. IndeedT^it may^'be • 
... \ * * . ' 

recalled that black 20 to 2k year olds were the one,.age group in this 
• study 'irtiere the probabilities of bla^k womeh .leaving the' 16bor force^ . 

iere'^ower than the corresponding probat>ilSties for white \fomen. Thus, 
tli^more alike black .and whTte women 'becon^ 4n their socio-demographic 
-characteristics in the future, the grea*iijjthe likelihood that they 
will behave similarly in the labor market J ' / ' ' 

As a final note, it is useful 4;o recaltL that ior both ^economic 
'and noneconomic reasons most black vocien jfr^fer to work — ^whether they 
are worki^ng or not. This is tte^surest.evidj^nce .that^-^i^E jobs are 
avail6.ble, the future of. most black wmen liis in the labor market,'''^ 
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"The Changing Econoioic Role of Women" in the U,SI I>!anpover Report 
of the Presidents 1975 ^ "U.S> Depaartment <jf Labor, U.S. Government 'Printing 
Office, 1975, discusses, this trend j.n. some detail. 

'2 ' ' \ ' ' ^ ' 

James A. Sweet, Women in the Labor Forcte , New ^ork: ^Seminar Press, 

1973, highlights^ the longer term dimensions of this trend. 

^Under Labor Department sponsbr'ship , four nationally representative " 
samples of 5,000 respondents e^^ have been interviewed by -the U.S. 
Biireau o^ th$ ^^ens\xs for a decaf^e with interviews continmng for et least* ' 
five more y^^s. Young men ih to 2h years^of age were farst interviewed 
in 1966, reinterviewed^each year through X971 and then reinterviewed in 
1973» 1975 and 1976. Men U5 to 59 years of age were first interviewed- 
in 1966 and reintea-viewed in 1967, 1969, 1970, 1^71, l'9'/3, 1975 and 
1976^ Wo^en 30 to Uif- years of age were first in-^rvffewed'in 1967 'and 
reinterviewed in 1967, 1971, 1972,^197^, 1976 and 1977. Women lU to 2^^ - 
years of age were interviewed annu^^ly between 1968 and 1973 and 
reinterviewed in 1975, 1977 and 1978. ^lach cohort included" approximately 
1,500* black and 3,^00 white respondents and ^^propriate weights are ^ 
available for combil^ng the separate racietl groups into aii overaJJL 
nationally representative population sample. See The National Longitudinal 
Surveys Handbook s 'Center for Human Resom*ce Research, The Ohio State 
University, Revised November 1977,^ for frurther details'about the 
purveys. This Handbook is available grati^snf^im the Center. 

k ' ' ' r\ 

The r^der may note that the labof* foi^ce estimates from the ^ - 
Hational^ Longitudinal Surveys (NLS) differ somewhat from comparable 
data from the liabor Departments' sponsored monthly Current Population 
Survey (CPS) — the survey which generates the monthly national eii?)loyment 
and unemployment estiioat^s, A number 'of reasons have been etdvanded for 
these differences including the following! tl) all of the NLS interviews- 
are with the respondent hersglf ^hereaa the CPS interview may be with 
€Lny respolisible adult in thethousehold, (2) the obvious labor forc6. , 
focus of the NLS survey may, elicit more informatipn about marginal y 
labor force 6,ctivities, and (3) there are seasonal differences between 
our results and many of the published CPS estimates. Most of sxiggested^ 
reasons for tiie differences are consistent with expected higher reported 
.labor force activity levels for the NLS compared with the CPS data/ 

* ^All of the results for the 20 ^ 2^ year old women in this report 
reference interviews which took'place in eeotly 1968 and early 1973. The 
interviews with the 35 to 39 and kO to kh year old women were during 
the summers of . 1967 and, 1972. For ease of. presentation, all of the 
above time periods shajr^e referred to ^in^ly as "1967" and "2>972y 



rt shpuld be ,en5)hasized here that other data sources indicate 
that this convergence pattern holds for virtually all age gro\5)s. We 
focus here oH these three five-year age groups "because they are jbhe 
only age groups for which' we have detailed work dat^a; See, for 
exaatple,' The l'973 Manpoi^^r Report cited above. 

'^See Frank Mott and Sylvia F. Moore, "The Determinants and 
Corisequeaces of Matrital Disrupt^n" in Ye.ars for Decision , Vol. IV, 
Coloitabxis, Ohio: Center for Himan Respurce Research, The 6hio State 
Ifeiversity, 1977; and Beverly Jphnson McEaddy, '-"Women Who Head 
Families: A Socioeconomic Analysis: in the Monthly Labor Review » 
Vol. 99 Hum't>er 6, 'JTme-1976, for cdmpreien^ve analyses of the , 
characteristics and behavior patterns of maritally disnrpting women. 

Q 

Francine D. Blau, "Longitudinal Patterns of Female Labor Force 
Participation" in Dual Careers , Vol. IV, Colxmibus, Ohio: ^Center for 
Human Resource Res^sarch, ^he Ohio Stai;e University, 19J5. ^ 

^Frank L. Mott and David Shapiro, "Work and Motherhood: The 
dynamics, of Labor Force Participation Surroxmding^the First Birth" 
in Years for Decision, . Vol. IV, op. "c;iV. • ^ 



John R. Shea focuses on this theme in the chapter "Work Attitudes, 
Satl3fax5tion and Job Attachment in Dual Careers > Vol. I, Columbus, 
Ohio: Center for Humai; Resource Research, The Ohio State University, 
'19T0.' • . ^ 

•''Reynolds Farley dju his paper "Trends -dn Racial Inequalities : 
Have the Gains of the :©60s Disappeared in the 1970s" in the American , 
Sociological Review .- April 1977, Vol. U2 Ho. 2, a^d Stuart ^arfinkle, 
"Occt5>ations of Wonen and Black Workers > 1962-7^" in the Monthly Labor 
Review, November 1975* Vol. ,98 Ho. 11, considered carefully the 
occiipational concommitant of this trengL noting the increasing 6cct5)ational, 
lever of those black vomen in the labor force » 

•^See Work in .America, a report^ of a Special ^ask Fqtrce*to the 
'Secretary of ^Health, Edxzcation and Welfare > Cazabridge, Massachusetts: 
The M.I^T. P^ss, Januaiy, 19T3; ' ^— ^ 

1' ^ I ' ■ . - ' ' 

-'^Anne Madce, Paula Hudis and Don Larrick,. "Sex-Role Attitudes iand 
Employinent-^ aiaonfe Women t ^ A Dynamic Model of Change and Continuity." 
A paper presented at the Secretary of Labor^B Iirvitational Conference , . 
on the national Longitudinal Surv^rs' of Mature ¥omen^ ¥ashingfcon, D.^J^ , 
J^uaiy 26,^1978.. ' ^ ^ . " " " r - . 
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U.S. Bureau of the Census, Current Population Reports , Series P-20 
No. 31**, December 1977, "Educational Attainment in the United States:. 
March 1^7 and 1976," .Washington, D.C.:' U.S. Government Printing Office, 
197T, Table 1. < ' • 

x""^ 15 , * , ^ 

' ^. There is some disagreement about the^ relative iimportance of supply 

^ and /demand factors as future determinants of the volume of' lower level 

manpower. 'Harold Wool inX^ture Labor Supply for .Lover Level Occupations" 

in the Monthly Labor Reviev TS'larch 1976, Vol. 99 No. 3, feels that 

there will be substantial' reductions in the proportion of lower level 

workers who will be available in the y^ars ahead. He, of course-^, 

i includes the basic caveat that the size of the available pool is'of 

\course partly^ function of the wages these jobs wilipay. Qthet 

H3UggestioTis ipclude restructuring of lower level jobs to increase the 

i^%el-^f responsibility and variety associated with these jobs. 
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The Center for Humaa Resource Research' 

The Center ior Human Resource Research is a policy-oriented research 
unit based in the College of Administrative Science of The Ohio State University. 
' ,^ Established in 1965, the Center is concerned with a wide rang^ of contemporary 
problems associated v4th human resource cjevelopment, conservation and 
utilization. The personnel include approximately twenty senior staff members 
drawn from the^^ciplines of economics, education, health sciences, industrial 
relations, management science, psychology, public administration, social work 
and sociology^. This multidisd^linary team is supported by approximately 50 
graduate re^*^ch associates, full-time, research assistants, computer program*- 
mers and other personnel. 

The Center has acquired pre-eminence in the fields of labor market 
research and manpower planning. The National Longitudinal Surveys of Labor 
Force Behavior have been the responsibility of the' Center since 1965 under 
continuing support from the United States Department of Laix>r, -Staff have been ' 
called upon for human resource planning assistance throughout the world with 
major studied conducted in Bolivia, Ecuador and Venezuela, and recently the 
National Science Foundation requested a review of the state of the art in human 
resolrrce planning.' Senior personnel are also engaged in several other areas of 
research , including collective bargaining and labor relations, evaluation and 
monitoriog of the operation^ of government employment and training programs 
and the projectioh of health education and facility needs. 

T?ie Center for Human Resource Research has received over one million 
dollars annuadly from, government agencies and private foundations to aipport its 
research in recent years. Providing support have been the U.S. Departments of 
J-abor, State, and Health, Education and Welfare? Ohio's Health and Education 
Departments and Bureau of Employment Services; the--&hio cities of Columbus 
and Springfield; the Ohio' AFL-CIO; and the George Gund Foundation. The 
breadth of research interests may be seen by examining a few of the present 
projects. 

The Jargest of the current projects is the National Longitudinal Surveys of 
Labor Force Behavior. This project involves repeated interviews over a fifteen 
year period vrtth four groups of ^ the United States population: older men, middle- 
aged women, and young men and womerj; The data are collected for 20,000 
individuals by the U.S.JBureau of the Census, and the Center is r^ponsible for 
data analysis. To date doz^ of research monogr^hs and special reports have 
been prepared by the' staff. Responsibilities also include the^^eparation and 
distribution of data tapes for public use. Beginning in 1979, an additional cohort 
of 12,000 young men and women between the ages of l^ and 21 will be studied on 
an annual basis -for^tiie following five years. Again the denter will provide 
analysis iand jyblic use tapes for this cohort. ^ 

The Quality of Working Life Project is another ongoing study oper^rt^ in 
conjunction with the cities o| Sprin^ield and Columbus, in an atwnpn to 
improve t>pth the productivi^ and the meaningfulness o£ work for pgixic 
employees m these 'two munitipaliti^. Ce/iter staff . septc as third part^ 
, advisors, , as well as researdiers, ' to explore new tet^ferliques for attaining 
^management-worker coo|>eration. 
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^ Third area of research in which the Center has been active is mAnpRDwef 
planning-ljoth in the U.S. and in^developing countries,. .A current project for the 
Ohio Advisory Coundi for Vocational Education seeks to identify and inventory 
the highiy frc\gmented institutions, and* agencies responsible, for supplying 
vocational and technical training in Ohio. These data will subsequently bo 
integrate<i into a comprehensive model for forecasting the State's supply of 
.vocational and technical skills. •% 

Another focus of research is collective ^^gaining. In a project for the U.S. 
department of Labor, staff members are evaluating several current experiments 
for "expedited grievance procedures," workifi^ with unions and management in a 
variety of Industries. The procedural adequacies, safeguards for due process, 
ocost and timing of the new . procedure are being weighed ajgainst traditional 
arbitration techniques. 

Senior staff alscJ serve as consultants to many boards and commissions , at 
the national and state level. Recent papers have been written for' the'JolQt 
Economic Committee of Cong-e?s, The National Commission for Employment 
^d Unemployment Statistics, The National Commission for Manpower Policy, 
The White House Conference on the Family, the Ohio ^oard.of Regents, the Ohio 
Governor's Task Force on Health, and the Ohio Governor's' Task Force on 
Welfare. ' * . . , ' 

The Center maintains a working library of approximately 6,000 titles which 
includes a wide range of reference Works and*current periodicals. Also provided^ 
are computer ' faciliti^. linked with those of the University and staffed by 
approximately a dozen computer programmers. Tl}ey serve the needs of in-house 
researchers and users of the National Longitudinal Survey tapes. 

For. more information on specific Center activities of for a copy of the 
Publications List, write: Director, Center for Human Resource Research, Suite 
^85, 1375 Perry 5ireet, Columbus, Ohio *3201. . 




